The Very Best School
2006 - 2009 School Improvement Plan

Goal

SIP Goal Chart

Student Learning Cornerstone Goal

[Insert the
SMART Student
Learning Goal
indicated in the
Cornerstone
Rationale /
Analysis]

Actual
Indicators Measures Target Action Priorities
06/07|07/08]| 08/09
(Insert the [Insert the action priorites identified as a
measures o be [Insert the targets for the measure based upon careful analysis of building to achieve the SMART goal. Action
[Insert the existing data. When identifyng targets for a measure careful priortities must be researched based. ]

indicator that
needs focused
attention in
order to
achieve the
SMART goal.
Indicators are
derived from
analysis and
are the key
gap areas that
will provide
leverage for
improvement]

used to assess
progress on the
indicator]

consideration should be given to the criteria that will determine
acomplishing or making progress.]

[Insert the
indicator that
needs focused
attention in
order to
achieve the
SMART goal.
Indicators are
derived from
analysis and
are the key
gap areas that
will provide
leverage for
improvement]

[Insert the
measures to be
used to assess
progress on the
indicator]

[Insert the targets for the measure based upon careful analysis of
existing data. When identifyng targets for a measure careful
consideration should be given to the criteria that will determine
acomplishing or making progress.]
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The Very Best School
2006 - 2009 School Improvement Plan

Goal

SIP Goal Chart

Equity / Access Cornerstone Goal

[Insert the
SMART Equity
and Access
Goal indicated
in the
Cornerstone
Rationale /
Analysis]

Actual
Indicators Measures Target e e Action Priorities
(Insert the [Insert the action priorites identified as a
measures o be [Insert the targets for the measure based upon careful analysis of building to achieve the SMART goal. Action
[Insert the existing data. When identifyng targets for a measure careful priortities must be researched based.]

indicator that
needs focused
attention in
order to
achieve the
SMART goal.
Indicators are
derived from
analysis and
are the key
gap areas that
will provide
leverage for
improvement]

used to assess
progress on the
indicator]

consideration should be given to the criteria that will determine
acomplishing or making progress.]

[Insert the
indicator that
needs focused
attention in
order to
achieve the
SMART goal.
Indicators are
derived from
analysis and
are the key
gap areas that
will provide
leverage for
improvement]

[Insert the
measures to be
used to assess
progress on the
indicator]

[Insert the targets for the measure based upon careful analysis of
existing data. When identifyng targets for a measure careful
consideration should be given to the criteria that will determine
acomplishing or making progress.]
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The Very Best School
2006 - 2009 School Improvement Plan

Goal

SIP Goal Chart

Climate/Culture/Character Cornerstone Goal

[Insert the
SMART
Climate/Cultur
e/Character
Goal indicated
in the
Cornerstone
Rationale /
Analysis]

Indicators Measures Target At Action Priorities
06/07|07/08]| 08/09
(Insert the . [In.selrt the actign priorites identified as a .
[Insert the targets for the measure based upon careful analysis of building to achieve the SMART goal. Action
[Insert the meastres o be existing data. When identifyng targets for a measure careful priortities must be researched based.]
indicator that | [15ed t© asseshs consideration should be given to the criteria that will determine
ntiedi fogused i[:]rgigc;etzf] on the acomplishing or making progress.]
attention in
order to
achieve the
SMART goal.
Indicators are
derived from
analysis and
are the key
gap areas that
will provide
leverage for
improvement]
[insert the [Insert the targets for the measure based upon careful analysis of
[Insert the measures to be existing data. When identifyng targets for a measure careful
indicator that | Jused t0 assetshs consideration should be given to the criteria that will determine
”ﬁedi fogused ip;]rgi?::(s;] onthe acomplishing or making progress.]
attention in
order to
achieve the
SMART goal.

Indicators are
derived from
analysis and
are the key
gap areas that
will provide
leverage for
improvement]

Template revised 8-31-06




